KRISTIE BLAND

11 Corbin Ct.

Taylors, SC 29687

(864) 322-6887

kristie_b@yahoo.com

SUMMARY:

 

Over four years experience in IT, with strong analytical, design, and project management background. Approximately 3 years SAP R/3 experience focused on the HR PAYROLL and MM Modules with experience with the following versions of SAP R/3 system:  3.0F, 3.1H, 4.0B, 4.6B/C.  Multi-task oriented and able to perform well in high-pressure situations. Excellent communication, leadership, interpersonal and presentation skills. U. S. Citizen
___________________________________________________________________________________________

PROFESSIONAL EXPERIENCE:
October 00 to February 01


Executive Consultants Inc.


Lawrenceville, MD

SAP Senior HR Functional Consultant/Team Lead

· NPL Corporation

· Analyzed user requirements, procedures, and current system structure for the purpose of restructuring the business processes using the SAP Human Resources and Payroll system.

· Responsible for the development of  the business blueprint applying SAP best practices to the clients business model

· Designing the conversion and interfaces to and from the SAP Human Resources and Payroll system

· Responsible for planning strategy of the conversion loads from the clients legacy systems (ABRA and DPR) into the SAP Human Resources and Payroll system.

· Helped develop and streamline job execution to meet the client time restraint requirements 

· Responsible for outlining training schedule for client team resources that also included plan for knowledge transfer by implementation partner

· Responsible for the functional configuration of SAP Payroll and PA in version 4.6c

May 00 to October 00



Walldorf Technology Group


New York, NY

SAP Senior HR Functional Consultant/SME

· Henkel America Inc.

· Responsible for Executive level and End user training of pre go-live 4.6b HR PA/PD at client facilities in Cinncinati, OH

· Responsible for  creation of customer specific training materials based on the following factors:  audience usage survey, criteria for success summary, and SAP standard training guidelines.

· Also responsible for creation of  reference material (i.e., refresher quiz cd’s with mini HR tests) that will be used as post go-live support by system users.

· Assisted with setting up training client and loading training data for  system usage by end-users.

· Insurance Company of British Columbia

· Acting Project Lead and liason between client management and developers on Seagate/SAP project for the recreation of HR and FICO client specific reports.

· Worked closely with developers as reference person on which tables within the HR module would be used to generate or re-create reports requested by client.  

· Provided both On site and remote SAP HR/Seagate consulting

December  99 to April 00


Principal Consulting



Tampa, FL

SAP HR Functional Consultant
· ADC Telecommunications  
· Worked on client upgrade from version 3.0F to 4.6A. 

· Focused on client issues concerning the following areas: third party remittance, remuneration statements, and transfers of payroll results to FI/CO.

· Responsible for additional configuration of the payroll schema to add increased functionality due to changes within the 4.6A system.

· Also worked within time management sub-module to solve client issues concerning vacation accrual, due to the obsolition of /005 (leave entitlement) and the subsequent new use of /2006.  

· Re-defined wage types imported from /170 by customizing key fields and tables.

· Worked on clean-up of inconsistent data from 3.0F system to 4.6A (delta version) system

· Generated Payroll Periods, Payroll Control, and Infotypes

· Involved in integration testing of 4.6A system

July 98 to October 99



RHI Consulting




Greenville, SC

SAP HR Functional Consultant
· Lockheed Martin Aerospace and Logistics.  
· Worked on mapping HR Master Data from Legacy System (ADP) to SAP and collecting requirements from users in areas of Master Data and Payroll.  

· Implemented and assisted with Configuration in Net Payroll. 

· Defined and assigned different Wage Types imported by the Payroll Program by Customizing Key Fields and Tables.  

· Generated Payroll Periods, Payroll Control, and Infotypes. 

· Interface of Payroll results with financial accounting. 

· Configured various components of Personal Administration Master data, including Personal Data, Organizational Data and Payroll Data.  

· Involved in data gathering of the business flows, and development of the “as-is” and “to-be” Models. 

· Worked with clean up of inconsistent and unreliable data from Legacy System before loading into SAP. 

· Also assisted with benefits, planning and development, and recruitment. 

· Configuration of Recruitment correspondence using Standard Text. 

· Focused on Gross Payroll, Net Payroll, Off-Cycle Payroll, pre-notification, month-end accruals, bank transfers, posting payroll to FI/CO, and third-party remittance.

January 98 to July 98



TEKTON Resources



Spartanburg, SC


Designer I

· Lockwood Green Engineering – Control Systems Group. 

· Responsible for PLC programming and creation of Ladder Logics for various projects within the Control Systems Group, i.e. Proctor & Gamble, Bayer and PP&G.  

· Responsible for the preparation of drawings from schematics utilizing current departmental and engineering standards.  

· Highly proficient in the use and customization of Computer Aided Design (CADD) equipment and drafting instruments to produce engineering drawings. 

· Able to provide supervision to drafters and junior drafters with minimal or no supervision.

January 97 to January 98



TEKTON Resources



Greenville, SC

Designer I

· Fluor Daniel Process Group.
· Instrumental in designing datasheets and templates for Fluor Daniel’s ZYQAD project start-up phase, this system will be globally used by Fluor Daniel for the production of intelligent PFD’s.  
· These templates were then used to set up a database that will be accessed by Fluor Daniel employees on a worldwide basis.  
· Liaison between ZYQAD and Fluor  Corporation project management. 
· Responsible for training users with ZYQAD for the purpose of successfully completing drawings and maintaining database information.
August 95 to September 96


Bayerische Motoren Werke (BMW) MC


Spartanburg, SC

SAP MM Production Support/QA Internal

· BMW. 

· SAP MM Support Team Member within SQA Department.  

· Assisted in developing a Parts Rejection system within SAP R/3 for the purpose of creating a “paper less” environment.  

· Configured within SAP R/3 MM Module to set up tracking of external, internal inventory and also for the analysis of Bill of Material, Routing (BOM). 

· This information was then used for the production of Inventory Lists and Parts Documentation, which was then supplied to BMW’s primary suppliers. That information was then cross-referenced with BMW’s QSYS System to generate Reports informing suppliers of all related part rejections.
___________________________________________________________________________________________

EDUCATION
1995





Furman University




Greenville, SC

· B.A. Political Science / English

__________________________________________________________________________________________

ADVANCED SAP R/3 TRAINING

SAP AMERICA TRAINING
BMW, SAP R/3 MM Module, 1995

Spartanburg, SC

(IN HOUSE) 

LOCKHEED, SAP R/3 HR 


Greenville, SC



Payroll Module, 1998

SAP AMERICA TRAINING
WTG, SAP R/3 HR ESS

____________________________________________________________________________________________________________

TECHNICAL EXPERTISE 
Hardware:

Windows NT, Windows 98’ & 95’, MS-DOS

Software:
SAP R/3: HR, MM modules, ZYQAD, Microstation SE & 95’, AutoCad 13, 14, & 14.1, Integraph PDS, Pro-E, QSYS, Lotus Notes, Microsoft Office 98’

Languages:  

Pascal

